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Members of the Board:  My name is Dino Valente, and I am the President of 
the Board of Directors of Westminster Public Schools. 
 
We are here today to discuss the Management Pathway Plan approved 
unanimously by my Board on April 25th, 2017, and recommended by Dr. 
Anthes, Commissioner of Education, to be approved by you today.  Before 
Dr. Swanson and the staff of Westminster Public Schools discuss the 
technical details, I would like to begin by providing a community snapshot.   
 
Over the last several months, you have had this accreditation conversation 
with many districts, and I have heard the term “failure” used too much and 
inappropriately.  Last week, when we were here on another issue, the 
Associate Commissioner blithely characterized our community as 
“unfocused” and “not smart” and relying on “excuses” because we have “low 
expectations”.  Nothing, and I mean NOTHING, could be further from the 
truth.  To paraphrase Jon Taffer, “We don’t embrace excuses.  We embrace 
solutions!” 
 
Seven of the last nine members of the Board of Directors of Westminster 
Public Schools, including me, have been graduates of the District who have 
all embraced the notion of giving back because it is about something bigger 
than oneself.  We have had successful careers rooted in the fantastic 
foundational education we received in our school district, and we want 
today’s learners to have the same. 
 
Over the past fifty years, our community has gone from being a young, 
suburban, post-war, blue collar community that worked at Sundstrand and 
Rocky Flats to an ethnically diverse urban community of all ages and income 
levels.   
 
Today, we are 81% free-and-reduced lunch eligible, 46% English language 
learners and nearly 25% are considered mobile.  Additionally, 77% of the 
population is identified as Latino, but nearly forty different languages are 
supported in our District.  These are the realities of our community and we 
do not see them as excuses.  Rather, they guide our daily and long-term 
goals.   



 
Our goal is to provide the students who come to us with the best possible 
public education we can and with the resources available to us.  Our system 
is not inferior.  Our teachers are not inferior.  Our students are not inferior.  
Our bus trip to Vail just isn’t starting in downtown Denver but at the Kansas 
border….and we are taking everybody with us and leaving nobody behind. 
 
We provide three meals a day year round to many of our students and their 
families.  Last summer alone, we provided 146,000 meals.  We have local 
partnerships to provide housing, clothing, and emergency shelter.  We 
believe in the value of early childhood education and have made a 
continuous choice to fund free full-day kindergarten when we only get a 58% 
reimbursement from the state.  This fall, in addition to our highly successful 
early childhood and kindergarten programs, we will be offering preschool 
programs at eleven of our twelve elementary schools with the twelfth opening 
in 2018.  We have an immensely successful K-8 innovation STEM school 
and will be adding a second K-8 innovation school this fall which focuses on 
international studies and language development.   
 
For the past seven years, we have had at least one Daniels Fund 
Scholarship recipient in each graduating class.  In case you are unaware, to 
be selected, a Daniels Fund recipient must demonstrate strength of 
character, leadership potential, willingness to give back to the community, 
academic performance and have a well-rounded personality.  Failed 
students, teachers and schools do not produce such scholars. 
 
Our robust theatre arts program has received among the most Bobby G 
awards of any high school in Colorado.  The Bobby G awards, presented by 
the Denver Center for the Performing Arts “encourage, celebrate and reward 
outstanding achievements in high school musical theatre in Colorado”.  
Additionally, our theatre arts program is one of only four high school 
programs in the United States chosen to participate in the prestigious AT&T 
Staging Success Initiative.  I would hardly characterize such a program as 
unfocused and built on low expectations. 
 
Westminster High School houses one of the preeminent International 
Baccalaureate programs in the metropolitan area with hundreds of students 
earning scores of certificates each year in this prestigious, academically 
rigorous program.  Last year, the College Board named Westminster High 
School a Top 10 Advanced Placement school.  Our middle school students 



are engaged in robust Project Lead the Way classes.  Visit any of our 
elementary school classrooms and you will find eager young learners who 
enthusiastically and voluntarily show you their data notebooks and what they 
are working on in their classes.  One recent alumnus who was in our school 
system from elementary through graduation is completing his first year at 
Harvard Medical School.  “Not smart”?  I don’t think so.  In fact, students who 
started with Westminster Public Schools in the 8th Grade and graduated in 
the Class of 2016 posted an EIGHTY-THREE percent four-year graduation 
rate!  EIGHTY-THREE PERCENT!!!!  
 
Teaching in the era of negative factors and standardized tests for 
standardized tests is not easy.  Some teachers leave the classroom early in 
their careers because it is just too much for them and not what they signed 
up to do.  In Westminster Public Schools, our teachers enjoy one of the most 
attractive salary and benefits packages of all districts in the State of 
Colorado.  If you ask them why they stay, they will tell you that they believe 
in the kids and that they are invested in the competency based system. 
 
Our parents and guardians are equally invested.  Technology is not cheap 
to buy or to keep current.  Two years ago, we made a bold decision to create 
a technology fund fee because we simply lacked ongoing resources to 
maintain the necessary tools our students and staff need in our technology-
driven society.  We projected three-to-five years to reach our goal of one-to-
one technology.  Yet, with the right conversations with our parents and our 
principals as to why we were doing what we were doing and how the students 
would benefit, they responded…with nearly 100% buy-in and we achieved 
our goal in a year!  Were our expectations low?  No, because they reflect 
that we were asking our parents to make serious budgetary choices in hard 
times.  The choice they made was that they want their kids to have the tools 
they need to be successful in their education. 
 
This is just a brief snapshot of my home:  the community you see as low-
performing and a failure.  However, I simply cannot embrace such a myopic 
distortion of the Westminster Public Schools community.  
 


